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Abstract 

The length of the abstract is usually a paragraph or two and always less than a page. A good way 

to write an abstract is to think of it as a series of brief answers to questions. These would 

probably include: 

 What is the purpose of the work? 

 What methods did you use for your research? 

 What were the main findings and conclusions reached as a result of your research? 

 Did your work lead you to make any recommendations for future actions? 

 

 

 

Abstract (as example) 

 

The study intends to investigate the mediating and moderating effect of work-family enrichment 

and gender on the relationship between job autonomy and job satisfaction. Data for the study was 

collected through convenience sampling technique from 148 employees of development banks 

on five points likert scale through a self administrative questionnaire. Descriptive and casual 

comparative research design was used to conduct the research study using correlation and hays 

process macro approaches. The findings of the study revealed that work-family enrichment 

partially mediates the relationship between job autonomy and job satisfaction. Moreover, it is 

also found that gender moderates the relationship between job autonomy and job satisfaction. In 

this regard, development banks can re-formulate their policies and strategies for male and female 

employees with regard to job autonomy and work-family enrichment to enhance their 

satisfaction level since it is found that job satisfaction increases rapidly with the increase of job 

autonomy. 


